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Introduction 

Congratulations! You have successfully made the first best move towards personal and professional 

career success. To seal this effect however, you need to understand the report well and utilize the insight 

for your growth.  

Whether you're a young adult trying to find your place in the world, or a not-so-young adult trying to find 

out if you're moving along the right path, it's important to understand yourself and the personality traits 

which will impact your likeliness to succeed or fail at various careers. It's equally important to understand 

what is really important to you. When armed with an understanding of your strengths and weaknesses, 

and an awareness of what you truly value, you are in an excellent position to pick a career which you will 

find rewarding. 

Carl Jung believed that an individual's personality was made up of his or her preferences, or the way he 

or she chooses to do certain things. The assessment provides a useful method for understanding people 

through the eight personality preferences that everyone uses at different times. These eight preferences are 

organized into four dichotomies, each made up of a pair of opposite preferences. When you take the 

assessment, the four preferences you identify as being most like you are combined into what is called a type.  

Each personality type derived in this assessment is unique. It is the combination of the four preferences 

that make you, who you are, not the sum of them. Being one type, rather than another, does not bring with 

it any special status. It is not better to be an ISTJ instead of an ESTJ, for example. An ESTJ may function 

better in certain environments than an ISTJ would, while the opposite would be true in other 

environments. Career planning experts believe that when you know your personality type, as discovered 

through using this, you can make better decisions about your career. For instance, this information can 

help you choose a career or figure out whether a particular job will be a good fit for you. 

 

 

 

 

 

 

 

 

 

Dear Munish, 
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Summary of Your Result 

 
Each of the eight personality preferences that this test measures is be represented by a letter. The four 

dichotomies derived out of the eight preferences generate a four-letter code which can be referred to as 

your MBTI code. The entire report revolves around this four letter MBTI code that describes you. When 

the four dichotomies are combined in all possible ways, sixteen different types are obtained. Each 

individual falls into any one of these sixteen types. 
 

Your reported type is ESFJ Extroversion, Sensing, Feeling, Judging  
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What does ESFJ mean? 

ESFJ Snapshot 

E, S, F and J: What Each Letter of Your Personality Type Code Means 

 
 E: You prefer extroversion which means you are energized by external sources. You need to be around others. 

You are friendly and express yourself freely. 

 

 S: When you receive information, you prefer to use your five senses—sight, touch hearing, smell and taste— to 

process it. You are not one who imagines future possibilities and generally don't see beyond what is right in front 

of you. 

 

 F: When you have to make a decision, you are guided by your feelings. You are sensitive to other people's needs. 

You don't give criticism very easily. 

 

 J: As someone who prefers judging, you like structure. Good organization skills are one of your strengths. You 

are adept at sticking to deadlines. 

 

Your order of personality preference 

 

It is important to understand yourself and the personality traits which will impact your likeliness to 

succeed or fail at various careers. It's equally important to understand what is really important to you. 

When armed with an understanding of your traits, and an awareness of what you truly value, you are in an 

excellent position to pick a career which you will find rewarding.  

 

 

 

 

 

 

 

 

 

 

Mr. Munish, you are extraordinarily caring, social and popular, always eager to help. 

As an ESFJ, your order is: 1.Sensing 2.Feeling 3.Judging 4.Extraversion 
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Left Description Right Description 

From where you 

get your energy E 

Extraversion 

I 

Preference for drawing energy 

from one's inner world of ideas, 

emotions, and impressions.                                       

Your score on this dimension 

shows less inclination for 

Introversion over extraversion. 

Chances are that sometimes you 

focus your attention or get your 

energy from Introversion. 

 

 

The way 

you take in 

information 
S 

Sensing   INtution 

Preference for taking in 

information through the five senses 

and noticing what is actual.                                                      

Your score on this dimension 

shows moderate inclination for 

Sensing over Intuition.  

Therefore, in generality we can say 

that the way you take in 

information is through Sensing.                                                                          

N 

Preference for taking in 

information through a "sixth 

sense" and noticing what might be. 

Your score on this dimension 

shows less inclination for Intuition 

over Sensing.  

Chances are that sometimes the 

way you take in information is 

through INtution. 

The way 

you make 

decisions 
T 

Thinking 

F 

Feeling 

Preference for organizing and 

structuring information to decide 

in a logical, objective way.                                                                     

Your score on this dimension 

shows less inclination for Thinking 

over Feeling .Chances are that 

sometimes the way you make 

decisions is from Thinking. 

How you 

deal with the 

outer world 
J 

Judging 

P 

Perceiving 

Preference for living a planned and 

organized life.                                                

Your score on this dimension 

shows moderate inclination for 

Judging over Perceiving. 

Therefore, in generality we can say 

that you deal with the outer world 

by Judging. 

Preference for living a spontaneous 

and flexible life.          Your score 

on this dimension shows less 

inclination for Perceiving over 

Judging.  

Chances are that sometimes you 

deal with the outer world by 

Perceiving. 

Introversion 

Preference for drawing energy 

from the outside world of people, 

activities, and things.                                     

Your score on this dimension 

shows moderate inclination for 

Extraversion over Introversion. 

Therefore, in generality we can say 

that you focus your attention or get 

your energy from Extraversion. 

 

Preference for organizing and 

structuring information to decide 

in a personal, values-based way.     

Your score on this dimension 

shows moderate inclination for 

Feeling over Thinking. Therefore, 

in generality we can say that the 

way you make decisions is from 

Feeling. 
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ESFJs generally have the following traits:  

 Organized  

 Loyal  

 Can be depended on to follow things through to completion  

 Enjoy creating order, structure and schedules  

 Enjoy interacting with people  

 Warm-hearted and sympathetic  

 Tend to put others' needs above their own  

 Very good at giving practical care  

 Very cooperative, good team members  

 Practical and down-to-earth  

 Value peaceful living and security  

 Enjoy variety, but work well with routine tasks  

 Need approval from others  

 Receive satisfaction from giving to others  

 Live in the here and now - dislike theorizing about the future                                                                                      

Your Type Affects Your Career Choice 

ESFJs Career Choice Should Probably Include 

 An opportunity to influence others and help others find and develop their strengths 

 The chance to learn and master the skills of their trade, and organize and retain control over their 

projects 

 The opportunity to establish meaningful and ongoing relationships by working directly with a 

variety of people throughout the day 

 Work that lets them see the tangible results of their efforts and has a direct and positive effect on 

people 

 
ESFJs Strengths 

 ESFJs are excellent managers of day-to-day tasks and routine maintenance with strong practical 

sense 

 People with the ESFJ personality type have a strong sense of responsibility and strive to meet 

their obligations 

 ESFJs are loyal pillars of any groups they belong to – family, organization or community club. 

They can always be relied upon 

 ESFJ personalities seek harmony and care deeply about other people's feelings, being careful not 

to offend or hurt anybody 

 ESFJs are social, comfortable and well-liked 
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ESFJs Weaknesses 

 ESFJs' preoccupation with social status and influence, affects many decisions they make, 

potentially limiting their creativity and open-mindedness 

 ESFJs place a lot of importance on what is socially acceptable, and can be very cautious, even 

critical of anything unconventional or outside the mainstream 

 ESFJs may also be unwilling to step out of their own comfort zones, usually for fear of being (or 

just appearing) different 

 ESFJ personalities can become very defensive and hurt if someone criticizes their habits, beliefs 

or traditions 

 If their efforts go unnoticed, ESFJs may start fishing for compliments, in an attempt to get 

reassurance of how much they are valued  

 ESFJs sometimes try to establish their value with doting attention that can quickly overwhelm 

those who don't need it. They often neglect their own needs in the process  

 

If a stressful situation continues: 

 ESFJ will begin to feel dejected and despondent 

 ESFJ fosters feelings of self-blame and guilt about certain past experiences 

 If stress becomes overwhelming, ESFJs will complain of their burdens, suspect dreadful things 

about their health, become critical of others who have "betrayed" them, and become generally 

melancholic 

 ESFJ feels forsaken after all they have put up with and done for others. Their complaints 

immobilize so they are unable to nurture others or fulfill their demanding obligations 

 

Potential Pitfalls: 

 A tendency to make evaluations of situations too quickly and ignoring long-range considerations 

 Becoming stressed in highly competitive or tension-filled environments  

 Being insecure and focusing attention on pleasing others  

 Getting discouraged if appreciation or praise is not given regularly 

 Seeing things in "black-and-white" having unrealistic expectations for advice from experts 

 Socializing excessively, especially if working alone for too long  

 Becoming controlling, or overly sensitive, and imagining bad intentions when there weren't any  

 Assuming the only right way is the way things have always been done and not thinking "outside 

the box" to solve problems 

 Avoiding projects that require learning a lot of new skills  
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What are your work Values? 

Contribution to the Organization 

Each Personality Type has a different set of skills, talents and attributes that they bring to an organization, 

group or relationship. Here is a list of those most commonly associated with Personality Types like ESFJ. 

 Is a hard worker who seeks responsibility and is always accountable 

 Is very attentive to the needs and wants of others and always has a friendly attitude 

 Is outgoing and sociable, and will also nurture and maintain relationships 

Preferred Work Environment 

 A stable and traditional environment where they feel appreciated for their hard work and 

contributions and where they feel part of a caring team 

 An opportunity to work in a harmonious and cooperative setting 

 An opportunity in which they can use their skills to manipulate facts and details 

 Environment where there are explicit and clear rules, regulation, and expectation where they 

know their responsibilities and are compensated for what they produce 

 

ESFJs as a Leader 

 ESFJs are often eager to take charge, and get things done in a structured, orderly way 

 ESFJs want to deliver on time and as promised, and will expect that their teams show this same 

attention to expectations 

 They use their communication and organizational skills to coordinate and move a team steadily 

along toward a goal 

 ESFJs motivate by providing personal attention and ensuring they have the resources and support 

they need to deliver results 

 ESFJs are interested in understanding established procedures and helping their teams to follow 

existing guidelines 

 They have a strong respect for organizational hierarchy and expect that their juniors will also 

defer to their authority 

ESFJs in a Team work 

 ESFJs enjoy the process of teamwork, and engage with others to create an environment of caring 

and support 

 ESFJs value cooperation and a harmonious team environment 

 They are concerned with getting everyone to contribute, and want to make all team members feel 

included and valued 

 ESFJs do best on a structured team, where everyone can be given a well-defined task and the 

rules of the game are agreed upon 

 They may have more difficulty with teammates who want to bend the rules or try something new 

 ESFJs are most effective when their teams are cooperative and free of conflict 
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ESFJs Communication Style 

 ESFJs are enthusiastic and caring communicators 

 They tend to be friendly and to get along easily with others, although they can become frustrated 

with those who do not respond to their attempts to reach out 

 They enjoy getting to know people and understanding their needs 

 ESFJs are factual in their communication, but generally uncomfortable with criticism and conflict 

 

ESFJs in Relationships 

ESFJ's Professional relationships - Senior, Colleague and Juniors 

When it comes to the workplace, ESFJs have clear tendencies that show through regardless of their 

position. These tendencies are discussed below. 

 

ESFJs as a Senior 

 ESFJs enjoy the responsibility that comes with senior positions 

 ESFJs find ways to make everyone feel involved, uniting people and smoothing relations in order 

to get things done 

 After all their efforts at convincing their subordinates to work together, if someone ends up 

challenging their authority, they can stress out, lose their temper, and just generally react badly 

 So long as expectations are clearly outlined, ESFJs are effective and enjoyable seniors 

 

ESFJs as a Colleague 

 Often seeking friends at work, ESFJs are almost always willing to lend a hand when and where 

it’s needed 

 Being stuck alone chipping away at paperwork for days on just leaves them tired and unfulfilled 

 Excellent networkers, ESFJs always seem to know whom to pick to bring a project together on 

time 

 When their suggestions and help are turned down, ESFJ personalities can take it personally 

 ESFJs may need their coworkers to make an effort to express their appreciation from time to time 

 

ESFJs as a Junior 

 With clearly defined responsibilities and a sense of purpose, ESFJs are patient, efficient, hard-

working people who respect the authority of their seniors 

 Routine tasks are not a problem for ESFJs, and their dedication and loyalty earn them the respect 

of their seniors 

 They thrive in workplaces with structure, safety and guidelines 
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ESFJ's Personal relationships – Life Partner and Parent  

ESFJ as a Life Partner 

 In relationships, the ESFJ is supportive, nurturing, and reliable 

 ESFJs concern themselves with providing practical support to their partners and living up to 

traditional standards 

 ESFJs like an organized life and want their partners to participate in a structured, scheduled 

lifestyle 

 They adhere strictly to their own moral code, and want a partner who agrees with them on issues 

of right and wrong, should and should not 

 They keep promises and expect the same from their partners 

 ESFJs dislike conflict and are motivated to resolve it quickly 

 They prefer stable, harmonious relationships and like a partner who is able to be loving and 

committed, even when the ESFJ has strong emotional reactions 

 ESFJs appreciate a partner who notices their efforts to provide for their families, and commends 

them on a job well done 

ESFJ as a Parent 

 As parents, ESFJs provide clear structure and loving boundaries 

 They are interested in providing a safe and stable home with adequate resources, and in instilling 

a strong moral code and work ethic into their children 

 They are extremely devoted to their children, and go to tremendous lengths to be sure they are 

provided for 

 ESFJs often strongly identify with their children’s behavior, feeling tremendous pride when they 

succeed but an enormous sense of personal failure when they do not 

 ESFJs may become embarrassed and critical of children who do not behave as expected 

Suggestion for development 

 ESFJs need to develop the ability to appreciate the value of a detailed and complex analysis of a 

problem when it is appropriate 

 They need to understand that conflict is a part of life and can be a valuable learning experience 

and accept it when and if it occurs 

 ESFJs may have to open their eyes to the facts in those situations that are disagreeable or 

discordant  
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Careers for the ESFJ 

Your most popular careers 

HEALTH CARE  
Medical/dental assistant 

Speech pathologist 

Exercise physiologist 

Family physician 

Nurse 

Dentist Medical secretary 

Optometrist 

Dietitian/nutritionist 

Massage therapist 

Optometrist/optician 

Pharmacist/pharmacy technician 

Respiratory therapist 

Veterinarian 

License practical nurse 

Home health aid 

Primary care physician 

Physical therapist 

Home health social worker 

 

BUSINESS 
Public relations account executive 

Personal banker 

Sales representative (tangibles) Telemarketer 

Office manager 

Retail owner 

Receptionist 

Management consultant: human resources/training 

Insurance agent (families) 

Credit counselor 

Merchandise planner 

 

EDUCATION  
Elementary school teacher  

Special education teacher  

Child care provider 

Home economics teacher 

Athletic coach 

Bilingual education teacher 

 
SOCIAL SERVICE/COUNSELING 
Social worker 

Community welfare worker Professional volunteer 

Religious educator  

Counselor  

Minister/priest/rabbi 

Employee assistance counselor 

Child welfare counselor 
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Alcohol and drug addiction counselor  

Social worker (elderly and child day care issues) 

Paralegal 
 

CLERICAL 
Secretary 

 Receptionist 

Office machine operator 

Bookkeeper 

Typist 

 

SALES/SERVICE 
Flight attendant 

Customer service representative 

Funeral home director Hairdresser/cosmetologist Host/hostess 

Caterer 

Fund-raiser 

Travel sales 

Ecotourism specialist 

Real estate agent/broker 

Marketing executive: radio/TV/cable broadcast industry 

Translator/interpreter 

Genealogist 

Home health care sales 

Sports equipment/merchandise sales 

 

Your least popular careers 

TECHNICAL 
Software developer 

Computer programmer 

Investment banker 

Power plant operator 

Electrician 

Social Scientist 

Chemist 
 

PROFESSIONAL 
Mechanical Engineer 

Electrical Engineer 

Farmer 

Airplane Pilot 

Attorney 

Economist 

Auditor 

 

ENTERTAINMENT/MEDIA 
Actor 

Editor 

 

SALES/SERVICE 
Tech support specialist 

Recreation worker 
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Disclaimer 

 

 

 

This is a strictly confidential assessment report which is to be used under the guidance of a trained 

professional. 

 

This profile arises from a self-report questionnaire and must be interpreted in the light of corroborating 

evidence gained from feedback and in the context of the role in question taking into account available 

data such as performance appraisals, actual experience, motivation, interests, values, abilities and skills. 

 

As such we cannot accept responsibility for decisions made based on the information contained in this 

report and cannot be held directly or indirectly liable for the consequences of those decisions. 

 

By using the Trof Careers Report, you explicitly waive and relinquish any and all claims of any nature 

against Trof Careers and/or their employees arising out of or in connection with the use of this Report. 




